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T en years ago there was published a short historical account of the origin and 
progress of the Company, recording the outstanding events in the first half 
century of its existence and showing the position it had attained on the 
occasion of its Golden Jubilee as the largest Indian Life Assurance Company. 
That account ended on a note of optimism, as under 

“ It (the Company) now Stands on the threshold of the future full of the 
“ confidence born of a successful paSt, glowing with the impulse to go up 
“ and onward in its triumphant career, and ever sure of the support of 
“ those who recognize in it INDIA’S FIRST, GREATEST AND BEST 
“INSURANCE COMPANY.” 

This Brochure, published on the occasion of the Company’s Diamond 
Jubilee, is an attempt to show how far those hopes and aspirations have 
been realized during the laSt decade. 



IBoarii of ISirettortf 


START OF COMPANY, 1874 

KA.iiRiiinN 'ry\Bji, I'.SQ., J.P. {Chairman), 
RAi;iiUNr\Tii N\rayan KiifirE, Hsg., J.P., 
Jhii\NGiR Rumomifii Mom’, Bsq., 

PiiHRO^usiiMi M. Mi.iita, liSQ., liorris/fr- 
at-Lam. 


GOLDEN JUBILEE, 1924 

SOK\njtl r.IM HLE \\ \Rl>rS*, liSQ., J.P. 
{Chairman), 

Sir Jamsimjli Ji.i.jF.hDiio^ , Hirt., K.C.S.I. 
Sir Plrsiioi \Mn\s Timki-roas, Kt., Cl.E*, 

N\R0TTAM MOR\RfEE, EmJ., 

Dinnhaw IIomakji Master. Hsq., 

L.M. & S., 

MaIIOMI IIIIIIOV CURRIMBHOY, BSQ., 

J. A. K\y, 

David Kydd, Esq. 


DIAMOND JUBILEE, 1934 

Sir Pursi iotamdas Thakurdas, 

M.B.a, J.P. {Chairman), 

Sir Joseph Ray, Kr., J.P., 

Meyer Nissam, lisQ., J.P., 

Sir Cowasiee Jehangxr (Jr.), K.CI.&, 
0.aF... M.L.A., J.P., 

Walchand Hirachand, Esq., 

Dinshaw l!>oRAnji Rumer, Esq., J.P., 

Sir Kikabhai Premciiand, Kt., 

Rustam I^stanjt Masant, Esq., M.A., J.P., 

Rahimtum^a M. Chinoy, Esq., M.L.A., J.P. 



tICf)e ^oarb of IBirectoro 

compositii )n of the B^vard •has almost 
entirely changed during the la^t decade, the 
only Direftors who have served during the 
whole of tliar period being Sir Purshotamdas 
Thakurda'i, the (Ihuirman, anti Sir [tiseph Kay. 

Since the Jubilcj the O^mpany has lojSt by 
death the services of five tif its Dire^lors, chief 
among whom were the lale Sir Jainseijee |eeU‘i> 
hho\ , Ban., and Mr. Soral^^jee I'duljee W arden. 
The late Sir jamscljee who atted as a nire(!:lor 
for Icn \carb, was the third of his name tt> be 
intimately connefted with the Clompain, ilie 
services of his fiiniiK to the Company a*^ I )ireC‘tors 
extending. o\ t r the long period <jf thirty-two 
years. The late (chairman, Mr. S. \L Warden, 
after serving as a Diredtjr of the Camipany for 
twelve years, was defied Chairman and held 



Ml' iM'RSHOTAMDAS THAKURDAS, KT., C.X.E., M.n.l , |.l*. 

Director of the CompoHj swee igif/ 

Chairman of the Compan^f since 1953 
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that onerous and responsible office for seventeen 
years during a period of the greatest expansion 
in the Company’s business, and his^ intimate 
knowledge of the Q>mpany’s affairs and the 
close interest which he took in all the details of 
its management were of much vidue to the 
Direftors and the Management in the conduit 
of the business. 

'I'hc Board, as coifStituted at present, includes 
some of the best known and ableSt businessmen 
in the Country, and under the Chairmanship of 
Sir Purshotamdas Thakurdas, whose qualifica- 
tions eminently fit him for the leadership, the 
Board may be trusted to guide the activities of 
the Company within the bounds of sound Life 
Assurance, Financial and General Business Prin- 
ciples and Practice, to the end that even greater 
success and prosperity may be attained in the 
future than has been experienced in the past. 


■pvuRiNG the last decade the adminiSfraiion 
■*^of the 0>mpany has remained in the hands 
of Mr. H. lidwin Jones, f.ka., a.t.a., ably 
assisted by Mr. Douglas ForreSt, i.f.a., 

as Actuary, Mr. J. ll. Maepherson as 
Agency Manager and. Mr. G. D. Suther- 
land as Secretary. During the period the 

Fxecutive has Ixien Still further Strengthened 
by the appointment of Mr. P. V. Subramonier, 
one of the Company’s moSt efficient Branch 
Secretaries, as Assistant Agency Manager and 
recently as Deputy Agency Manager, and the 
appointment of Mr. L. S. Vaidyanathan, m.a., 
F.I.A., as Assistant Actuary and recently as 

Deputy Actuary. With these arid other Ofiicers 
at the Head Office, the Company is well equipped 
to show equal, if not greater, progress in future 
than is herein recorded as having taken place 
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during iIk* l.isi dccacU* on ihc soundest principles 
of Life AssuiMiice IVa^ticc. 

It is wurthv ot note ll^ui tliere lulls t(» let ire 
from the service of ihc C'ompaiiy short 1\ an 
Olliccr in tite person of Mr. Minochcr |. S. 
khras, i-.s.s. (Lond.), the Chief /Vccountani of 
the C>>mpany, whose record of excellent ser\ ice 
o\cr a period of 4<> \ears mu<t he iinitjuc, in that 
during the whole of that l<^ng period of service 
he has not been absent from the Office for even 
a single day. 

<Cxpansiion of tf)e d^rgani^atton 

tlecade under review \viine''sed a gicater 
measure of expansion in the Organization 
than during any similar period in the pa^t. 
Ill 1923 the Company’s business was secured and 
maintained through 14 Branches and 5 Chief 
Agencies. During the last ten \ears 5 new 
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Brandies have been opened — at Dacca in 1926 ; at 
Trichinopoly, Vizagapatamand Mombasa in 1929; 
and at Patna in 1931. All these Branches have 
done their part in building up the Company’s 
business during the decade, but the moSt note- 
worthy in this connexion is the Company’s 
Branch in Dacca, which under the successful 
administration of Mr. B. V. Das Gupta, who has 
been in charge from the commencement, has 
added substantially to the ('ompany’s Business 
from I*’aStem India. 

The Branches existing at the commencement 
of the decade have been no less successful in 
improving the business from the DiStrifts under 
their respective jurisdictions, and the Branch 
Secretaries in charge during the period have 
without exception proved successful in the 
conduct of their business. One of the moSl 
noteworthy of them is Mr. A. C. Lai of Nagpur, 


the Senior Branch Secretary in the service, who 
has been in charge of the Company’s operations 
in the Cciytral Provinces since 1915, and whose 
Branch is at present contributing the largest 
Annual Premium Income of any Branch in the 
Organization. 

'Pwo other of the mo5t successful Branch 
Secretaries, who deserve special mention for their 
work during the decade, are Mr. Gopal Das Soni, 
now of I^ahore, but lately of Rawalpindi, and 
Mr. Roshan I.al of Delhi. The former’s special 
claim to mention is his outstanding success, while 
in Rawalpindi, in pioneer work for the Oimpany 
in the North- West Punjab and N. W. F. Province", 
from which territory, even from its moSt un- 
promising Districts, he was able to efFcCt a 
most satisfaClory flow of New Business. Mr. 
Roshan T.al’s special claim to mention is also the 
outstanding success of the administration of his 
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Branch, resulting in its having shown during the 
decade the large-^t increase in Annual Premium 
Income t)f any Branch in tlie Organization. 

Of the Chief Agents special mention mu!>t 
lx; made of Messrs. Cowasjee jamsetjee & O). 
of Poona, the Chief Agents for the Occcan, 
the substantial and well selefted business 
through whom entitles them to the firSt rank 
of Life Assurance Business Producers in the 
Q)untr)^ Their Senior Partner, Mr. Cowasjee 
jamsetjee Medhora, has been connected with 
the Company almost from its very commence- 
ment for a pericxl of (jver 49 years, and his - 
Office in Poona is run on lines which make it 
a model of efficiency and good service to the 
Company’s Policyholders. 

A great part of the Company’s success in the 
procuration of business during the decade under 
review, has been due to the policy of freely 


increasing the number of its Inspc^tors and 
Organizers under the control of its various 
C^fliccs, moSt of whom arc proving to be very 
successful Business Producers through the help 
they give to the Otmpany’s Representatives in 
the respedfivc DiStridls allotted t«j them. At 
the commencement of the decade the number of 
Inspedtors appointed was 3 only, but at the end 
of the period their numlxjr had increased to 44, 
and out of these it is hoped that in due course 
there will be found men worthy of ultimate 
promotion to Branch Secretarial appointments. 
In addition to these there were 6 Inspedtors in 
the employment of the Chief Agents. 

Companp’fii 3Blepreflientatibeti 

■pvuRiNG the decade the number of the adlive 
Representatives, now Standing at over 
5,200, has been rather more than doubled, and 
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the New Business secured as shown elsewhere 
in this Broclmre increased in 1933 to over four 
times the amrmnt secured in 1923. This shows 
that the average output of business of each 
Representative now on the Books is pradHcally 
drmble the average output of the Representa- 
tives on the Company’s Books at the commence- 
ment of the decade, and is a very gratifying 
feature of the improvement in the Company’s 
Organization. 

fn spite of the number of Inspcftors and 
Organizers now appointed, many of the Repre- 
sentatives ^till continue to influence substantial 
and well sclefted business without or with very 
little assistance from these Officials, and the 
Direftors and the Management greatly appreciate 
the services of such Representatives. 

During the decade the Company’s Representa- 
tives have benefited by improvements in the 


Commission Terms, on two occasions, and four 
years ago a Scheme was intrt)duced whereby 
the Company granted an increase in the Renewal 
Commission provided such increase was wholly 
applied by the Representative in providing for 
his dependents by effefting a Life 7\ssutance 
Policy for their benefit. As an indication of the 
improvement in our Representatives’ remunera- 
tion during the decade Agents’ remuneration 
paid in 1923 amounted tf)' Rs. 5 Lakhs, where- 
as in 1933 the figure had increased to Rs. 18j 
Lakhs. As compared with the Premium Income 
of the respeftive years the Commission paid 
in 1923 was 6'4 per cent, and in 1933 8*5 per 
cent., which is indicative of an average increase 
in remuneration per Agent per unit of Premium 
Income of 33 per cent. 

It was hoped to record here the names of those 
Representatives who have assisted to the greater 
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extent towards the successful progress of the 
0)mpany's business in recent years and have 
thus become eligible for the award of Oriental 
Diamond Jubilee Commemoration CJdld Medals, 
but this Brochure mu^t be in print before the 
final decisions arc come to in regard to these 
awards, the eligibility for which is based on 
the amount and quality of the business placed on 
the Books through the influence of the Repre- 
sentatives during the laSt five years. 

^iie Companp’fii idebical Cxaminerfli 

^Ttrs Record would be incomplete without 
a tribute to the part played by the Medical 
Examiners in contributing to the increasing 
prosperity of the Company. The care exercised 
in the seledlion of lives for Assurance is evident 
from the very favourable Mortality Experience 
commented upon elsewhere, but a proper assess- 


ment of the risk involved in each case could not 
have been made at the Head Oflicc, under the 
advice of the Chief Medical Officer, unless the 
Reports submitted by the Medical l'’xamincrs 
were based on a careful examination and gave a 
reliable indication of the nature of the risk as 
ascertained therefrom. 

At the present time the Company has on its 
List of Medical Examiners throughout its 
Organization over 3,300 names, of whom at least 
95 per cent, are qualified Indians. The records 
of the Company in this respeft for the earlier 
years of its existence arc not available, but thirty 
years ago it would be safe to say that the pro- 
portion of non-Indian Doctors employed would 
be not less than 50 per cent. 

The Direftors look to the Company’s Medical 
Examiners with confidence for a continuance of. 


PACE NINEiP.bN 



and where possible an improvement in, that 
satisfaftory service hitherto rendered. 

iProsrejBSjS of tfie jBuotneoo 

^HE best criterion f)f comparison of the pro- 
gress of the business during the decade is 
the Annual Premium Income. In 1923 this 
amounted to Rs. 79 Lakhs, while in 1933 it had 
increased to no less than Rs. 219 T.akhs. It there- 
fore praftically trebled itself in the short period 
of ten years — ^an achievement of which all con- 
nefled with the Q)mpany who have taken any 
part in the rapid building up of this Premium 
Income can be exceedingly proud. 

'Ibis increase in Premium Income has been 
contributed proportionately from all parts of 
the Country, as well as from sources outside of 
India proper. The relative distribution of the 


Premium Income in the years 1923 and 1933 is 
shown below. 



PRRMIUM 

PREMIUM 

DWISION 

INCOMK 

INCOME 


IN I.AKHS 

IN LAKHS 


1923 

1933 


Rs. 

Rs. 

Western India 

.. 34J 

61 

LaStern India 

.. sj 

25 

Southern India 

. . 141 

43 

Northern India 


44 

Central India 

.. 6 

21 

Abroad, including 



Burma 

9£ 

25 

Total in Lakhs . . 

Rs. 79 

Rs. 219 


The number of individual Stations from which 
Business was secured during 1933 considerably 
exceeded 2,500, showing a very marked increase 
over the corresponding figure of 1924. 
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iSnnual ^etu iius(mes(si 

^iiK 7\nnual New Business increased from 
7,790 Policies issued assuring Us. 174 Lakhs 
in 1923 to 38,191 Policies issued assuring Rs, 704 
Lakhs in 1933, or fourfold. 'I'he total number 
of Policies issued dusing the decade was 2,42,120 
assuring Rs. 5,005 Lakhs as shown hereunder. 
A gratifying feature of the increase in the busi- 
ness shown from year to year is the extent to 
which existing Policyholders contribute to it by 
cfFefting fresh assurances on their lives, as 
indicating their satisfaction with their original 
contracts and the C^ompany’s service generally. 
It will be noted that with the exception of tw'o 
years the New Business of each year shows an 
increase, and, in some cases, a very substantial 
increase on that of the previous year. 


YEAR 


NDMIihK OF 

FULICIES ISS11I-.U 

SUMS ASSURED 

THKRi'.BY 

1924 


. . 10,260 

Rs. 

2,37,34,125 

1925 


. . 13,545 

2,96,42,700 

1926 


. . 17,371 

.3,91,39,612 

1927 


. . 21,418 

4,68,04,075 

1928 


. . 27,258 

5,85,.52,201 

1929 


. . 31,128 

6,.50,04,53f) 

1930 


. . 26,481 

5,44,08,896 

1931 


. . 26,486 

.5,34,60,954 

1932 


. . 29,982 

5,94,00,727 

19:« 


. . 38,191 

7,04,26,203 


Total .. 2,42,120 Rs. 

50,05,74,032 

There 

seems 

hardly any doubt after viewing 


these results and considering the present position 
of the Company that the New Assurances placed 
on the Books during the decade juSt commenced 
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should exceed 5,00,000 Policies assuring not far 
short of Rs. 100 Crorcs, and that the Annual 
Premium Income during the period will at least 
double itself. 

IBlanfc o( tte Companp tn ileio 
^robucttdn 

D ASED on the Amount of New Business effefted 
■*^in 1933 the Oriicntal, as will lie seen from 
the Statement given below, ranks Tenth among 
the 55 Companies mentioned. (ITic names of 
the Companies and figures are extracted from 
the Post Magazine of 27th January 1934.) 

NEW BUSINESS 

NAME OF COMPANY CUMPLETEU IN 1933 

c 

(1) Prudential (England) . . 23,000,000 

(2) Sun Life (England) . . 15,139,417 

(3) Australian Mut. Prov. 

(Australia) . . . . 12,053,096 


NEW BUSINESS 

NAMK OF COMPANY C:OMPLF.*rED IN 1933 


( 4 ) 

Legal and General (Eng- 



land) 

12,031,119 

( 5 ) 

Norwich Union (Eng- 



land) 

8,933,966 

(6) 

Pearl (England) 

8,761,731 

( 7 ) 

Confederation Life (C'anada) 

8,000,(M)0 

(8) 

Nat. Mut. of Australasia 



(Australia) 

7,577,445 

{^) 

Refuge (England) 

6,922,651 

(10) 

ORIENTAL (India) . . 

5,278,965 

(11) 

Imperial of Canada 



(Canada) 

5,086,000 

(12) 

North British and Merc. 



(Scotland) 

4,599,000 

(13) 

Scottish Widows’ (Scot- 



land) 

4,136,702 

(14) 

Royal London (England). 

4,100,000 
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NEW BUSINESS 

NAME OF COMPANY COMPLETED IN 1933 

I 

(15) Commercial Union (Eng- 
land) . . . . 3,930,545 

(10) U. K. Provident (England) 3,872,587 

(17) Royal (England) .. 

(18) Phoenix (England) . . 3,460,000 

(19) Alliance (England) . . 3,222,985 

(20) Britannia (England) .. 3,179,523 

(21) Scot. Provident (Scotland) 3,134,208 

(22) Royal Exchange (England) 3,006,226 

The remaining 33 0>mpanies completed under 
1 3,000,000. 

ClaimiBS 

A s an indication of the extent of the assUtance 
^rendered to the dependents of deceased Policy- 
holders during the decade through the provision 
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wisely made for them by those Policyholders, 
it may be mentioned that the total amount of the 
Claims by death paid was Rs. 357 Lakhs. There 
was also disbursed during the period to cxi^ng 
Policyholders on the maturity of their Endow- 
ment Assurance Policies the sum of Rs. 363 Lakhs, 
the result of the compulsory saving which 
investment in a Life Assurance Policy guarantees 
and which moSl undoubtedly has proved of very 
great value to those Policyholders, moSt of whom 
received the proceeds of the Policy at an age 
when in the ordinary course their income from 
other sources was likely to suffer redudion. 


^HE total Profit declared as a result of the 
Valuations at the end of the three Trienniums 
comprised in the period from 1922 to 1930, was 



(Eotal in Jforce 


Rs. 245 Lakhs, and out of this amount Rs. 210 
Lakhs was allocated to the participating Policy- 
holders for the declaration of such rates /)f Bonus 
as might be justified thereby. As a result of 
this, the rates of Bonus declared have increased 
from Rs. 8 and Rs. 10 per thousand assured per 
annum on Endowment and Whole Life Assur- 
ances respeflively in 1922 to Rs. 20 and Rs. 25 
per thousand assured, per annum in 1931. 

^HE wa^age of business through Lapses has 
been kept down at a very low figure. The 
0>mpany’s I^pse Ratio, if not aftually the lowest, 
is among the lowe^ experienced by any Indian 
Life Assurance Company, and is known to 
compare moft favourably with the correspond- 
ing Ratio of Life Assurance Companies in other 
parts of the Wodd. 


^HE numlier of Policies in force on tlie 

pany’s B<wks has increased from 88,147 in 
1923 to 2,32,029 in 1933, f)t nearly threefold, and 
the total amount of Assurance with Bonuses 
thereunder from Rs. 1,771 Lakhs in 1923 lo 
Rs. 4,793 I.akhs in 1933. 

^taff 

^HE rapid increase in the business of the 
Company during the decade has naturally 
resulted in an increase in the number of Staff at the 
Head Office as well as at the Branches. In 192^1 
the Qcrical Staff at Head Office numbered 164, 
whereas to-day it numbers 361. As regards the 
Branch Staffs, the total number of the Clerical 
Staff employed at the Branches in 1923 was 149, 
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whereas it now numbers 464. The largest 
Branch, namely Nagpur, employs a Clerical 
Staff of 47 as compared with only 14 required 
in 1923. At three other Branches the Clerical 
Staffs number 30 or over, and of the others 
there arc nine whose Clerical Staffs number 
l)ct\v'ccn 20 and ffO. At the present time the 
Company’s employees of all grades number 
1,194 as compared widi 486 in 1923. 

It may be recorded here with pleasure and 
satisfaftion that the Company’s Staff as a whole 
has shown considerable improvement in service 
and efficiency during the lait ten years, and this 
is particularly noticeable in regard to the Staff 
at the Head OlHce. 

The Company is fortunate in having on its 
Staff a sufficient number of men of outstanding 
ability to ensure that the work of its Offices is 


carried out with efficiency and despatch, and also 
to ensure that those growing up in the service 
arc given the beSt possible example and training 
in t)rderthat they may successfully take the place 
of their seniors in due course. 

tZTfie iSpprentice ^rabe 

Tn 1923 the Direftors decided to open a new 
grade of employment in the Company’s 
service, the appointments in which would be made 
from Graduates not over 25 years of age of British 
Indian Universities, the objeft being to create 
a reserve of employees of a higher Standard of 
education than that of the average employee in 
the ordinary clerical grade, from which to secure 
suitable candidates for the higher appointments 
in the service, particularly in the Company’s 
Branches to commence with. The existence of 
these higher grade employees does not, however. 
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prejudice the opportunity of an employee origin- 
ally taken on the Staff in the ordinary clerical 
grade from also rising to the higher appoint- 
ments through ability and efficient service. 

The first appointment in this Grade was made 
in May 1923 and altogether 42 appointments 
have been made during the laSt ten ycars^ out of 
which 16 wete made at the Branches and 26 at 
the Head Office. Of the holders of such 
appointments 4 have already attained official 
positions as Assistant Branch Secretaries, 5 have 
attained the position of Chief Assistants at the 
Branches, 3 have attained the position of Ins- 
pedors or Organizers and 1 has been appointed 
as an Assistant Accountant at Head Office, 
making in all 13 who have rapidly attained pro- 
motion towards the higher appointments in the 
Comptlny*s service during these ten years. 


I^trtfitng Jfactfii 

tr-iHH amount of work re(]uircd to be under- 
taken by the Head Oflice Staff of a large 
Life Assurance Q>mpany is often not adequately 
realized, but the following fafts will afford an 
indication of its magnitude. 

The Inward Mail averages 8,000 docu- 
ments daily. 

On one day recently the inward mail 
amounted to 16,067 Documents of which 
4,076 were letters. 

Proposals dealt with laSt year numbered 
55,280. 

Policies prepared and issued laSt year 
numbered 38,191. 

Loans to Policyholders granted last year 
numbered 11,891. 

Qaims paid laSt year numbered 3,728. 
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Interest Notices issued laSl year numbered 
60,000. 

Intercut Receipts issued laSt year numbered 
60,000. 

"llic following figures indicate the volume of 
work undertaken in the Mechanical Departments 
last year : — 

Valuation and Bonus Cards 
punched for the Powers Installa- 
tion .. .. 1,39,150 

Addressograph Plates impressed 
for the printing of the Renewal 
Receipts and Notices and Policy- 
holders’ addresses . . . . 81,410 

Renewal Notices prepared and 

issued 4,83,000 

Renewal Receipts prepared and 

issued 4,83,000 


paCiK thirty 


TOIAl aUH AtftUNtD AND 


lONUtrt IN FORCr AT IND 
OP FINANCIAL YIAR Itll 

N(« LIPK AStUNANCt* 

IFFKCTEO IN 1t9l 

TOTAL PREMIUM INCOME IN 
Itll 

CLAIHk PAID IN Itll. 


The above Graph shows the magnitude of the 
Company’s operations in comparison with those of all 
Indian Life Offices combined, the seftions coloured black 
showing the Company’s share of the combined business 
of all Indian Life Ofliccs (based on figures extrafted 
from the latent Indian Insurance Year Book, 1932). 



Klecfiantcal laibouMeiabing in^tatlattonsi 
at ^eab Office 

of the most Striking features of the decade 
under review has been the introduftion of 
I.abour-saving devices at Head Office in the form 






of clc»;tric'alI)-dMvcii installations, known as “The 
Addressograph ” and “ Powers Machines,” the 
latter consisting of ihe Accounting and Tabulat- 
ing Machine, Sorter and Punch. With business 
increasing as rapidly as was the i asi- during the 
laSt decade, the preparation by hand of the 
enf)nnous number of Renewal Notices, Receipts 
and Addressed Unvelopes, and the ccjllocating 
by purely clerical labour of the necessary data 
for the making of the periodical Valuations and 
Mortality hiveStigations becanic a physical im- 
possibility, and after exploring the possibilities 
of the various mechanical installations suited to 
Life Assurance the Management finally decided 
on the introduftion of the two s\sn.ms already 
metitioned. The basis of the Addressograph is 
the embossing on separate zinc plates of all 
particulars relating to Renewals and Addresses 
respeftively, and these plates when embossed 
are filed according to the month of n iiiwal, and 


each month the relative plates are fed into the 
printing machine and the Notices, Receipts and 
Addressed Envelopes prepared for issue to the 
Policyholders. The vVddressograph in conjunc- 
tion with the Powers Installation, is also employed 
for the preparation of the Renewal Sheets, which 
prior to the introduction of the Powers Machines 
used to be prepared by a very elaborate syStem 
costing the Ofticc a considerable amrmnt of time, 
lalxmr and space. 

The fundamental basis of the Powers Installa- 
tion is a Perforated Card, so drawn up as to contain 
in the simplest possible form in respeCl of every 
Policy, full particulars necessary for Renewals, 
Valuation and Mortality Investigations. As is 
well known, the most laborious work in con- 
nection with a Valuation is the collocation and 
the arrangement of the data in particular groups. 
In the case of the Oriental, dealing with 


as many as 2,32,000 Valuation Cards, one can 
readily realize the large Staff which would be 
required to group and arrange the cards. With 
the aid however t)f the Powers Sorter which 
arranges at the rale of 20,000 cards per hour 
the work is reduced to a minimum, with the con- 
sequent elimination of errors which the focussing 
of a 1 a r g c and untrained temporary Staff 
on such a huge undertaking as the periodical 
Valuation and Mortality Investigations entails. 
The Tabulator specially lends itself to the pre- 
paration of the Bonus Certificates after the 
Valuation, which prior to the introduCfion of the 
machines was an undertaking which necessitated 
not only a large Staff but many months’ labour. 

It is worthy of note that the Oriental was 
the first Life Assurance Company in India to in- 
troduce these labour-saving installations and, so 
far as the Powers Installation is concerned, is 
the only Company at present making use of it. 
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With no other in^aUations in India on which 
to ca£t their own, and particularly so in the case 
of the Powers where the Tabulator and Account- 
ing Machine had to be con^rufted to the G)m- 
pany’s own particular requirements, it was a 
bold enterprise on the part of the Management 
to inwall these labour-saving installations, and 
that the moSt careful consideration muSt have 
been given when dr^ng up the specifications 
has been proved by the faft that from the 
moment of their installation they have without 
any m<xlification or alteration done all that was 
expedfed of them. 

Snbetitment of ttft 

^HE DireAors are limited by the Articles 
■^of Association of the Company to the 
Investment of the Company’s Funds in Govern- 
ment Securities and such other Securities as 


come within the provisions of die Indian TruSls 
Aft, exclusive of Mortgages of immovable pro- 
perty. The marked success which has attended 
this Investment Policy throughout its existence 
of sixty years is positive proof that such limited 
powers have not been detrimental to the interests 
of Shareholders and Policyholders. Temporary 
fluftuations in Government Securities do 
naturally occur from time to time, but even when 
the prices of such have touched their lowest 
doubt has never arisen with regard to the payment 
of the interest due on them. To a Life Assur- 
ance Company holding such Securities temporary 
fluftuations are of litde moment as there is seldom 
any necessity to realize them. What is of para- 
mount importance is regularity and security of 
Income, and fortunately as to this, as already 
Stated, no question ever arises in respeft of 
Government Securities. The same cannot be 
said of Industrial Securities or Mortgages. 


PAGB TtllBTT>SBVBN 



Industrials arc undoubtedly much more suscept- 
ible to fludhiations, moreover, the Dividends 
payable on them arc subject to trade con- 
ditions, and their worst feature is that when 
trade is bad not only do the values of the 
Shares depreciate but the Dividends correspond- 
ingly dwindle, and perhaps cease entirely. 
Many British and American Ofliccs invest a con- 
siderable portion of their Funds in Mortgages, 
often most profitably and without mucli more 
risk than attends a Clilt-edged Security, but so 
many instances are known to the Direftors of 
the Oriental of prominent business concerns 
in this Country which have loSt heavily in this 
class of business that thev arc unanimouslv of 
opinion that it is beSt left severely alone, at 
any rate at the present time. The Direftors 
realize that they are primarily Trustees for the 
Policyholders who are entrusting to them their 
hard-earned savings, and that it is their duty to 


ensure that the moneys entrusted to them are 
invested only in the soundest and safest of 
Securities. 

'^I'hc origin of the Company’s Investment 
Policy is as laid down by the f)riginal Board of 
Directors which included India’s recognized and 
far-sighted Nationalist, the late Sir Pherozeshah 
M. NIehta, who undoubtedly muSl have taken a 
leading part in initiating the Policy, the objeft 
being to ensure above everything else safety 
combined with Steady progress. The chief guid- 
ing principles then laid down were, 

(1) 'line Investment of Funds in Government 
Securities, and 

(2) llie immediate handing over to the 
Official Trustee of Bombay of 80 per cent, 
of all premiums collefled after providing 
for payment to Policyholders in terms of 
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the Company's Policies, to be held by 
him in tmSt on behalf of Policyholders. 

The prosperity of the Company to-day, as far 
as its inve^ent is concerned, is undoubtedly 
due to the foresight of the Founders of the 
Company and although at times there may be 
occasions when the yield on Government Secu- 
rities may look small .compared with temporary 
yields on other Investments, the fail that, at 
the end of 60 years’ existence, the Company has 
not had to write off anything as bad debts out of 
its Investments nor has been in doubt about the 
regular receipt of Interest at Stated intervals, 
vindicates the soundness of this outstanding 
feature of the Oriental financial Policy. The 
Board have at times had indications from several 
well-wishing Policyholders and even Shareholders 
for a modification of this principle in the financial 
Policy of the Company, but they feel that no 


case can yet be said to have been made out for a 
change in the light of the Company’s experience 
for the last 60 years. 

Company's; ^ropertieiec 

■pvuRiNG the last ten years, when the volume of 
■*^local business warranted it and the Directors 
were satisfied with the investment prospeds, 
the Company has continued to acquire sites for 
the ereftion of Buildings partly to house its 
Branch Offices. Prior to its Golden Jubilee 
the Company owned large and imposing Build- 
ings in Bombay, (Calcutta, Colombo, Madras, 
Nagpur and Rangoon. Five new Buildings 
have since been creded in Bangalore, Karachi, 
Kuala Lumpur, l.ucknow and Rawalpindi, which 
arc among the moSt impcising and up-to-date 
Office Buildings in the respedive towns in w'hich 
they have lieen built. 
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Experience has proved that the creftion of 
Properties in towns where the Company has 
Branches creates confidence in the minds of the 
insuring public and gives a fillip to the new 
business in the di^trifts. vVpart, however, fr(3m 
their value as an advertisement, the Company’s 
Properties have proved a highly profitable invest- 
ment as ran he judged In the fiu^t tliat even in the 
\ear vvh.en rents were abnormallx low owing 
lo trade tlcpression, the net return from rents 
o\er the whole nf the properties, after meeting 
taxes, repairs ete., and setting aside the necessary 
Sinking i'unds was not less tlran 5 per rent. 

In consequence of the rapid expansion of the 
Business during the laSt ten years and the conse- 
quent necessar\" increase in the number of the 
Start at I lead Ort'icc, the provision of additional 
aeeoniinodaiioti fiu’ the Staff and f r the 
increasing Records was a matter which greatly 
exercised the minds of the Management for some 


time. The difliculty, however, was overa)me 
when the Direftors sani^ioned the building up 
of the vacant portion of the Head Oflicc site, 
the building of additional wings to the Property 
and the provision of a New I'-ntrancc Hall 
in keeping with the Building and the Standing 
of the Qjmpany. While the alterations were 
being conduced, opportunity was taken tf> install 
two up-to-date I.ifts in place of the one which 
had given excellent service since 1906. The 
result of these alterations is that additional space 
to the extent of 4,750 square feet was made 
available for Oflicc purposes. 

lEfft Compaitjp’ti ^resient ^osfiti'on 
anb :future ^coieipectt! 

/yiHE Company’s position to-day is essentially 

sound in every respe^l. This position has 
been attained by the Strift observance of princi- 


ples and pradlice shown by experience, not only 
in the history of Life Assurance in India but also 
in the history of Ijfc Assurance in other parts of 
the World, to be the soundest and the safest in 
the conduft of the business of a Life Assurance 
0>mpany. 

Suggestions are often received from those 
whf> have the Company’s interests at heart for 
the adoption of modiheations in prafticc and 
in the conditions of the Policy contra^L such 
as have been adopted from time to time, princi- 
pally for competitive purpose, by other Life 
Assurance Companies in India and abroad. The 
Direftors and the Management of the ()Rri-:NTAL, 
however, remain firm in the conviction, which 
the results t>f such departures from what might 
be called pure Life Assurance have lo some 
extent proved, that a “ Straight ” policy without 
unnecessary “ frills ” is the moSt profitable 
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proposition from all points of view for both 
parties to the contrail. 

In comparing the terms of tlie Policy contrails 
of Life Assurance Companies it muft always be 
kept in view tliat the Policyh<)ldcr has to pay in 
some form or other for evetyfhing he secures 
over and above what may be provided by what 
has been referred to as a “ Straight ” policy, and 
that in the long run the value of his investment 
will be found to be determined by the success 
of the (k)mpany in which he is assured, firstly, in 
its Investment Ptdicy, as shown by the interest 
yield on the funds and the margin of surplus 
yield over the rate assumed in the Valuation of 
the Company’s Liabilities, secondly, in its Selec- 
ii»)n of Lives for assurance as shown by its 
claim experience and ratio of actual deaths to 
deaths provided for by the Mortality Tables used 
in the valuation of its liabilities, and thirdly, in 


condudling its business at a low ratio of Expenses 
to Premium Income. These three features arc 
the acid tc^ts of the value as an investment of a 
Life Assurance Policy in any progressive Com- 
pany. The number and variety of apparently 
attradlive conditions over and abf/ve the condi- 
tions of a “ Straight ” Life Assurance Policy to 
which any Company may call special attention, 
but which have in moSt cases been introduced 
simply tt) meet competition and “ go one better 
than the other,” are of no use whatsoever as a 
means of comparing the value of the Policies 
of any particular O^mpany with those of 
another. 

The Oriental Stands to-day, as it has always 
Stood, for a simple contrail, the value of which 
is at once evident from the application of the 
three acid tests above referred to, and is againSt 
the adoption of “ extras,” the gain or loss on 
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which to the Policyholder and the Company it 
is impossible to foresee, and which lend to cloud 
and obscure the ultimate result of the Policy- 
holder’s investment. 

The Investment Policy and the Valuation 
Praftice of the Company have Stood the teSt of 
time most successfully. The aim of the Invest- 
ment Policy is to secure an assured income from 
investments — an incoifte which cannot be reduced 
except by the operation of taxation. Given an 
assured income, fluctuations in the Market 
Values of the Stock Exchange Securities held 
will have little effeCt on the prospers of profit 
for the following reasons. 

When depreciation in Market Values has 
taken place, and has to be given eflcCl; to by 
writing down the Book Values of the Securities 
held, the Life Assurance Funds are thereby 


reduced, but as the Interest Income remains 
undiminished the rate of interest earned on ilie 
reduced funds shows an increase. It is (hen 
possible, without impairing the Strength of the 
Valuation, to value the Liabilities on a higher 
Interest basis, thereby releasing a pt)rti{}n of the 
Reserves towards meeting the depreciation 
written off without trenching unduly on the 
Trading Profits of the {"Jeriod under Valuation. 

Conversely, when Market Values rise, the 
rate of Interest likely to be earned on the funds 
in the future will sh<iw a gradual reduCtioji due 
to the investment of the balance of the annual 
income at lower interest rates, and in order to 
maintain the surplus Interest margin, referred to 
hereafter as a reserve for future maintenance cjf 
the profits, it is necessary to value the Cejmpany’s 
liabilities on a lower interest basis thereby increas- 
ing the Reserves, but in such circumstances it 
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is justifiable to revalue the Stock Exchange 
Securities held and take credit for a proportion 
of the appreciation, always provided the amount 
taken credit for is utilized wholly towards meet- 
ing the increase in the Reserves required by the 
altered Valuation basis. This operation has the 
same effeft as the converse operation firSt 
above referred to, meeting the situation as it 
does, without trenching unduly on the trading 
profits. 

The mainstay of the profits being the margin 
of Interest Ijctween the a£hial yield on the 
investments as valued in the Company’s Balance 
Sheet and the rate of Interest employed in the 
calculation of the Liabilities of the Company, 
the valuation praftice of the Company in recent 
years has been to vary the rate used in its 
Valuation on each occasion as required by the 
exigencies of tlie situation as above referred to. 


but only in such a degree as to maintain at 
all times such margin of surplus Interest as is 
calculated to be sufficient to maintain the rate of 
Bonus declared triennially, on the assumption 
that other sources of profit remain undiminished. 
This flexible practice has enabled the Company 
to give to its existing Policyholders and Share- 
holders the greatest Ijencfit of the Trading 
Profits of any particular Triennium, no matter 
what fluctuations in Investments may have 
occurred. It gets rid of the disadvantages 
of a valuation prafticc of greater rigidity, as, 
for example, Slrifl: adherence to a particular 
interest basis which, in certain circumstances, has 
the effect of delaying the allocation of a portion 
of the Trading Profits of the Valuation period, 
to which the existing Policyholders and Share- 
holders arc Strictly entided, to a future date when 
many of such Policyholders and Shareholders 
may be out of the picture. 
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ITie future of the Company would appear to 
be of the brightest. As at 31 December 1933 
the Gimpany was in the happy position of being 
able to show an aggregate appreciation in the 
Market Values of its Investments of no less 
than Rs. 214» Lakhs over the B(X)k Values, a 
figure which at the time of writing this Brochure 
has very materially increased, and this apprecia 
tion will be available for Strengthening the 
Reserves at any future date if, on account of the 
continuance of the present high Market Values 
of Securities and consequent lower interest-earn- 
ing power, it should be found necessary to value 
the Liabilities of the Company at a lower rate of 
interest than is being employed in the Valuation 
now in progress. On the other hand, should 
Securities fall in value and interest yields conse- 
quently rise, this appreciation will be available 
to meet such depreciation as may take place. 
The position therefore is that the Company 


can face future fludluations in the Values of 
Securities with equanimity, and that provided 
the profits from other sources remain undi- 
minished, a continuance of the rates of Bonus, 
at or about the rates declared in recent years, 
is pradlically assured for some time to come. 

The two main sources of profit other than the 
surplus interest on investments are a favourable 
Mortality experience and a moderate Lxpense 
Ratio. 

Mortality profit is earned from the saving 
through the amount of the adtual claims experi- 
enced being less than the amount of the claims 
provided for by the Mortality Rates used as the 
basis of the periodical Valuations of the f,ia 
bilities. At the commencement of the decade the 
proportion of the adfual to the expedted claims 
was c)nly 77 pet cent., but during the period such 
favourable Mortality was experienced that this 
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proportion had dropped to as low as 52 per cent. 
The measure of the improvement in Mortality 
profit during the decade can therefore be ex- 
pressed as an increase from 23 per cent, to 48 per 
cent, of the claims expefted, which is extremely 
satisfa^bory in itself and is also an indication of 
the improvement in the general health of the 
community combined with the maintenance of 
or an improvement in the Standard of selcftion 
of Lives by the Company. Jt seems certain there- 
fore that a satisfadbory profit from this source 
can be relied upon for some time to come. 

'I’hc third main source of the profits is the 
difference lietween the adbual net premiums 
required to be accumulated to meet the claims 
as they arise and the gross premiums including 
the necessary additions for the various contin- 
gencies charged by the Company less the adbual 
cost of tlie operations of the Company as measured 
by the ratio of the expenses to the premium 


income. This ratio has remained throughout 
the decade, with only slight fludbuation, at a 
satisfadbory low- figure, being for the year 1933 
21*6 per cent, of the Premium income as com- 
pared with 20*4 per cent, in 1923. The pro- 
portionate profit from this sourctwhas remained 
pradbicaUy constant throughout the decade, and 
is likely to remain undiminished, provided the 
affairs of the Company continue to be adminis- 
tered with the reasonable economy which has 
charadbcri!:cd their administration during recent 
years. 

tfie ^oltc^olberfi; iSeneftteli 
hp tfie ^rototfi anb ^rosipentp of tbe 
Company 

■pROM the Policyholders’ point of view the most 
important question is in what way they 
have benefited by the Growth and Prosperity of 
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the Company and this Record would be in- 
complete without a reference to the improved 
conditions introduced in recent years towards 
the benefit of the Policylu)lders. 

The greatest benefit has, of course, been 
secured by t?ie Participating Policyholders who 
had sufficient confidence in the ptospefts r)f the 
Company to effeft Participating Policies rather 
than Non-Participating Policies. As referred to 
elsewhere in this Brochure, the prosperity of the 
Company has benefited the Participating Policy- 
holders to the greatest extent in the Rates of 
Bonus having been increased from Rs. 8 and 
Rs. 10 per thousand Sum Assured per annum 
on Endowment and Whole Life Assurances 
respeftivcly to Rs. 20 and Rs. 25 per thousand 
pet annum respeftively. W'ith the increase in 
the profit-earning power, the Company was 
able some years ago to substantially reduce its 


Premium Rates for new Non-Participating 
Policies, and these rates will be found to be 
among the lowest charged by any TJfe Assur- 
ance Company operating in India. 

During the laSt decade there has hardly been 
a year without some concession or other having 
been granted to the benefit of the Policj’holders. 
It is not possible to elaborate fin these here, but 
mention may be made of some of the more 
important alterations introduced in recent 
years ; — 

Stamp Duty on Policy payable by the 
Company, 

Quarterly Premiums accepted without any 
addition to the Annual Premium Rate, 

Assignments registered free of charge. 
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Rate of Interest on Lcjans under Rs. 50() 
reduced from 9 per cent, to 7^ per cent.. 

Alternative .Scheme of Non-Ff)rfeitufe 
whereby, in the event <if non-payment tif a 
premium, the Polic)' is kept in force on 
the original basis for such time as the 
.Surrender Value will permit subjcdl to 
certain conditions, 

Alternative Scheme of Revival whereby 
under certain conditions arrears of pre- 
mium are not required to be paid. 

Fee for Medical Fxamination in the case 
of revival paid by the Gimpany under 
certain conditions. 

Fees for alteratitm of Policies dispensed 
with under certain conditions, 

.Minimum Paid-up Policy reduced from 
Rs. 250 to Rs. ISO, 


Payment of Claims under Hndowment 
Assurances matured on the la.St anniver- 
sary of the Policj' prior to the birthday 
on which payment was provided for in 
terms of the Policy, 

Waiver of Premiums after attainment of 
age 87 under Whole Life Policies with 
Premiums payable until death. 

Payment in the event of death of the Sum 
Assured in full within six months of the 
date of the lapse of a Policy under certain 
conditions. 

These arc an indication of the liberalization 
of the conditions of assurance in recent years 
and this liberalization will be continued in future 
to the utmost extent warranted by the progress 
and experience of the Company. 
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Almtr wianch secmtart and staff 

Br«r* Stcrttary — ur .. F. c. lbwi* 



ttie dtiarefiolberflS fiabe PenefiteH 
t^t ^rototti anb $rosiperitp of tije 
Company 

^HE rate gf growth and the increasing 
prosperity of the Company has benefited 
the Shareholders to a very great extent. In 
terms of the G)mpany’s Articles of Association 
the Shareholders arc entitled to 10 per cent, of 
the Divisible Profits and as a result of sub- 
stantial increases in the Profits declared from 
Triennium to Triennium the amounts paid as 
Dividends and Bonuses to Shareholders have 
rapidly increased in the course of the decade. 
The Dividend payable on each Share fi>r the 
year 1923 was Rs. 15 and the Market Value of 
the Shares in that year was Rs. !}50. In 1933 as 
a result of profits disclosed by the la.<t Valuation 
the Dividend payable under each Share had 


increased to Rs. 75 and moreover during the 
course of the decade Bonuses had been granted 
to Shareholders partly towards meeting the 
balance of the Unpaid Capital of the Shares and 
partly in cash to the extent that the Shares 
Standing paid-up to the extent of only Rs. 50 in 
1923 arc now fully paid-up at Rs. 200 entirely 
out of Bonuses paid to Shareholders. On the 
Strength of the present position and future 
prospers of the Company the Market Value of 
the Shares has increased as at date to Rs. 3,800. 
This rapid increase in the Market Value during 
the last ten years is indicative of the confidence 
of investors in the administration of the Com- 
pany’s affairs resulting in highly satisfadtory 
profits being made to tiie Ijcncfit of the Partici- 
pating Policyholders and the Shareholders in the 
proportion to which they arc entitled. 
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tE'^t CompanjP anb tfie IBtliac 
Carttiauafee 

TT is difficult within the limitations of the 
■“■powers of extraordinary expenditure of a 
Life Assurance Company to do much more than 
indicate the measure of sympathy for the vidiims 
of such a disafler as the recent Earthquake by a 
ge^te, and the Direftors have made that gesture 
to the extent which they considered justifiable 
and in the measure in which they felt they would 
receive the full support of the Shareholders and 
Policyholders by contributing Rs. 10,000 to the 
Relief Fund, one-half to the Viceroy’s Fund and 
one-half to Babu Rajendra Prasad’s Fund. 

The situation as regards the Policyholders in 
the devastated area has been dealt with by 
condonation of non-payment of premiums for a 
period considered as at present adequate but 


subjed: to extension if necessary, during which 
period claims under the Policies will be paid in 
full under dedu^fion of the unpaid premiums 
without Interest. Revival of such Policies is 
being allowed on the bare payment of the pre- 
miums in arrears without Interest and if later on 
any further concession may be deemed desirable 
to enable Policyholders to effed revival in an 
even easier manner, sympathetic consideration 
will be given to the question. 

As regards such of the Company’s Representa- 
tives, who have suffered heavy losses through 
the Earthquake, a scheme of advances has been 
san^oned by the Directors towards assisting 
them based on the amount of New Business 
influenced by such Representatives in force at 
31St December laSt, which scheme is anticipated 
to meet the situation as far as the Representatives 
ate concerned as adequately as it is possible for 
the Company to arrange for. 
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Conclustton 


YYTHEN the Oriental was established in 1874, no Proprietary Life Assurance Companies 
^ were in existence. In 1900, 20 Life Assurance Companies were established which 
number had grown in 1924 to 53 and in 1933 to 123. The establishment so rapidly of 
such a large number of Companies may justifiably be considered to be rtierely a corollary 
to the success which had attended the Oriental. 

The Directors of the Oriental hold out to their Policyholders and to the insuring 
public in general continuance of sound and reliable Management ; of adherence to the Policy 
hitherto followed in respeft of the Investment of the Funds of the Company in only 
Government and Trustee Securities ; of Careful Seledion of Lives for Assurance and 
Economy in Management. 

The success attained is a fine example of co-operation in service in the interests of the 
Company between EaSt and WeSt, the sound training and experience in Life Assurance 
Principles and Pradtice gained by the administration in the older school of the WeSl being 
combined with the easy adaptability of the EaSl in the assimilation of ideas drawn 
therefrom and put into practice with eflicient executive ability. 
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tlDhe ((Oriental ^obernment 9ecttrtt|> life iaiSKurance Co., Itb. 


Head Office :—ORIENTAI. 

BRANCH 

AJmtr Nasirahai> Road. 

P. Cl. Lbwis, Secretary for Kt^putana aful Central India^ 

Allahabad (Suh-Braneh) . . 25 A, Canning Road. 

H. N. Das, Actinj^ Secretary, Sub-Branch, 

Bangalort — OHirNTM. Buildings South Parade. 

M. V. MirrtiUKRisiiNA h^MW^Seeretary/or Mysore State and Coot^, 

Oalctttta — Oriental AssuRANrH Buii dings . . 2. Ci iv£ Row. 

S. S. Nazir, Secretary for }ien(>a/, Cbota Nagpttr and Orissa. 

Colamha — Orhvnfal Assurance Buildings . . 52, Baillif. Street. 

A. C. Lawton, Secretary for Ceylm, 

Dacca 4, Simpson Road. 

B. V. Das Gupi'A, Secretary for Eastern Bengal and Assant, 

Delhi — ^M ahabir Jain Biiavan Chandni Chowk. 

Roshan Lal, Secretary for Delhi Prophtce and East Punfab, 

Baahati (Sub-Branch) . . UzAN Bazar. 

M. R. Mukerjee, Acting Secretary, Sub-Branch Office for Assam, 


BUILDINGS, BOMBAY. 

OFFICES. 

Karachi — (Oriental Building McLfod Road. 

H. CoRDEiRO. Secretary for Sind and Balucbistar^, 

Kuala Lumpur — Oriental Bitilding.. Java Si-reet. 

V. W. Thambiaiaii, Secretary for Federated Malay States and 
Straits Settlements. 

Lahore 73, TheMau.. 

Gopal Das Soni, f.c.i. (Bdin.), p.r.p.s. (lA>nd.), Secretary for 
Central Putydh. 

Lucknow — Oriental Building Hazratgunj. 

R. J. Pimenta, Secretary for the United Propinces, 

Madras — Oriental Assurance Buildings . . Armenian Stke/st* 
Manjeri S. Siva, Secretary for Central Area, Madras President, 

Momhasn Jj^JA House, Kilindini Road. 

Rkvashanrar D. Doshi, Secretary for Kenya, Uganda, Tan^myika 
and Zanzibar. 

Nofpnr— Oriental Buildings Station Road. 

A. C. Lal, Secretary for Central Provinces. Berar and Kbandtsb. 
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BRANCH OFFICES— 


Pltna Hank Rovd. 

H. L. Gupta, Seerelary for Btbar, 

Ranchi (Suh-Branch) KAciniERY Road. 

H. P. CiiAKR \v\Rji, Secretar\\ SulhBrancb Office for CJjota Naj^futr 
and Orhsa. 

Rangoon — Grientai. Assurance Buildings. .'i45A, MizRciiANr St. 
A. M. Khosla, Acting, Secretary for Burma. 

Rawalpindi — Oriental Building . . New Mon ali a. 

K. C. Khanna, Secretary for JSlorthem Ptmjah^ iV.R'"./ *. Prorhtce^ 
Jammu and Kashmir. 


TrichinopOly No. :i, McDonaid’s Road, CANroNMi Nr. 

S. M. Krishnaswamy, Secretary for Southern Area, Atadns 
Presidency. 

Trivandrum H7-0K, Main Road. 

S. Ramaswamy Iyfr, Secretary for I'ravamore, 

Viiagapatam Godavaky Sirfei. 

P. H. Gupi A, Barrisilr-ai-1-aw, Secretary for Northern Greats. 


ORGANIZING OFFICES AT: 

AGRA, AMBALA. BARblLLY, BF//WADA, BHOPAL, JALCLXON. MANDALAY, MFRCARA, RAIPUR, RAJSHAMI, 

SlNCiAPORb AND SUKKUR. 

CHIEF AGENCIES: 

Doccan (Poona). Cowasjee Jamaeijek & Co., Chief Ayfnts, East St. Qujorat (Ahmodahad) D. J. Mfdora & Co., ChieJ Ajtjtnts, 

REPRESENTATIVES FOR GREAT BRITAIN : 

R. R. SIMPSON & LAWSON, W.S. 10, Albyn Place, EDINBURGH. 
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